
 

 

UCD Pride Coffee Mornings 

 

 

UCD EDI is inviting Colleges and Vice President Areas to collaborate with UCD Equality, 

Diversity and Inclusion Unit and UCD EDI LGBTI+ Subgroup to host a local Pride coffee 

morning for employees in their respective area in February. 

 

UCD Pride Coffee mornings are held in February (LGBTI+ History Month) 

to promote a visible and supportive presence on our campus for both our LGBTI+ colleagues 

and to continue to demonstrate our values to our students. These activities run in parallel 

with LGBTI+ inclusive initiatives led by UCD Students’ Union.  

 

This is an excellent opportunity for UCD Colleges and Vice President Areas to visibly 

demonstrate commitment to inclusion of LGBTI+ colleagues and students, affirming LGBTI+ 

people and recognising the value of visibility and allyship in support of UCD’s values of 

inclusion and collegiality.  

 

Why Celebrate Pride and LGBTI+ Inclusion in UCD? 

 

● Support a welcoming, inclusive work and learning environment where LGBTI people 

can be open about their sexual orientation and gender identity.  

● Foster dialogue and facilitate greater understanding of the lived experience of 

LGBTI+ colleagues in your discipline/area. 

● An opportunity for senior leaders and colleagues to visibly demonstrate commitment 

to inclusion for LGBTI+ staff and students and encourage greater allyship. 

● Recognise and celebrate the contributions of LGBTI+ people in shaping the culture of 

this University.  

● Deepen dialogue with LGBTI+ employees on how your College/Area can be more 

LGBTI inclusive. 

● Stand in solidarity against anti-LGBTI+ hate crime and violence in Ireland. Hate crime 

statistics published by An Garda Síochána in 2023 indicate that there has been a 

12% increase in reported hate crimes & hate related (non-crime) incidents with 651  

hate crimes & hate related (non-crime) incidents recorded in 2023 (582 in 2022). The 

most prevalent discriminatory motive was anti-race (36%), followed by anti-nationality 

(18%) and anti-sexual orientation (16%). These three motives have been the most 

common across in the past three years. Anti-nationality overtook anti-sexual 

orientation to become the second most prevalent motive in 2023.UCD condemns 

racist, anti-nationality, LGBTI+ violence and all hate-related incidents and crimes.  

 

UCD EDI Pack for Pride Coffee Mornings 

UCD EDI are providing a UCD Pride pack to support UCD Colleges to hold a Pride event 

this term. This pack includes pride cupcakes and pride collateral to get you started.  

 

https://www.garda.ie/en/about-us/our-departments/office-of-corporate-communications/news-media/2023-hate-crime-data-and-related-discriminatory-motives.html
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UCD Pride Coffee 2025 (Quick Guide) 

Supports provided by UCD EDI and LGBTI Subgroup  Organised by the College/VP area 

Collateral provided by UCD EDI to participating Colleges/VP 

Areas 

● UCD Pride Cupcakes  

● UCD Pride Keyring  

● UCD Pride Lanyards 

● UCD Pride Digital Email Signatures and Posters 

● Invite the College Principal/Vice President to open the 
event. 

● Colleges: Invite College Vice Principal of EDI to speak 
at the coffee morning  

● You may wish to invite a LGBTI+ role model/someone 
engaged in LGBTI+ research or advocacy to speak at 
the event. Please remember: This is about UCD 
Colleges/VP Areas demonstrating its support for 
LGBTI+ employees, please respect that some LGBTI+ 
employees may not wish to speak at this event.  

● Invite a member of UCD LGBTI subgroup to speak. 
● Set-up a call with UCD EDI if you would like a briefing 

in advance: edi@ucd.ie 

● UCD Pride Coffee Mornings Quick Guide for Organisers  
Examples pg. 2-3 of past UCD College Pride/LGBTI 
coffee mornings 

● Book venue, logistics, organise catering. 
● Promote across channels, circulate invitations via 

email and Work Vivo. 
● Request EDI Representatives to promote in respective 

School/Unit 

● Advice from UCD LGBTI Subgroup and UCD EDI on 
Pride Coffee Morning. Contact UCD EDI- edi@ucd.ie  

● Consider adding an LGBTI Supports webpage to 
College/School website: 

- Examples of LGBTI Support webpages in UCD 
Schools on page 3. 
 

 

 

 

https://www.ucd.ie/equality/information/downloads/
mailto:edi@ucd.ie
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Pride Coffee Mornings  

 

Pride in UCD   

The School of Veterinary Medicine has been celebrating Pride annually since 2019 and this event extends to the College. The event is now 

celebrated in April to include students. The Dean of the School speaks at the event every year to raise awareness. UCD College of Science 

celebrates Pride for the first time in 2022. All six Colleges and VP for Research celebrated Pride in 2024 with a coffee morning in February. 
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There are lots of opportunities to celebrate LGBTI Inclusion, a few examples below from 

across the University:  

 

UCD School of History event and podcast History Hub by  

UCD School of History hosted ‘Writing LGBTQ histories from the mediaeval to the modern’. 

This event featured UCD historians Dr Elva Johnston, Dr Mary McAuliffe and Dr Fionnuala 

Walsh (Chair) and is now available via podcast: https://historyhub.ie/lgbtq-histories  

 

 

 

 

 

 

 

 

 

UCD Library x UCD EDI LGBTI Subgroup  

Following the LGBTI Collections in UCD Library’s Spotlight Collections for LGBTI History 

Month, an event was organised in April 2023 with University Librarian, Dr. Sandra Collins 

and Professor Katherine O’Donnell to celebrate LGBTI History at an event which included a 

reading from Professor O’Donnell’s novel SLANT. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://historyhub.ie/lgbtq-histories
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Examples of UCD Schools with LGBTI+ 

supports webpages 

Link to University LGBTI supports. 

 

● School of Agriculture and Food Science  ● UCD EDI LGBTI Supports webpage  

● School of Biomolecular and Biomedical 

Science 

● UCD LGBTQI+ Staff Network  

● School of Veterinary Medicine  ● UCD LGBTQIA+ Student Society  

 

UCD EDI Ten Tips for LGBTI+ Inclusion 
 
Raising awareness lets your colleagues and students know that you are inclusive of LGBTI+ 
people and against the discrimination of, and violence towards, LGBTI+ people.  UCD EDI 
has provided Top Ten Tips to encourage UCD employees to visibly and proactively show 
their support for the inclusion of LGBTI staff and students in the University Community. 
 

1. Promote Supports for LGBTI+ employees and students. 

2. Be mindful of your own assumptions and choice of language: Glossary of 

terms. 

3. Don't assume everyone is heterosexual or that their gender identity 

corresponds with their birth sex. 

4. Address homophobic, biphobic, transphobic and intersexist behaviour. Learn 

more:  UCD Dignity and Respect Training. 

5. Know the law: The Employment Equality Acts (2015) outlaw discrimination on 

the ground of sexual orientation and gender.  

6. Promote UCD’s Gender Identity and Expression Policy. 

7. Add your pronouns to your email signature.  Example: Joe Bloggs  [he/him]  

what's this?  You may wish to add a short explainer after the pronoun with the 

following url: www.mypronouns.org/what-and-why/  

8. Respect Confidentiality - in terms of sexual orientation, gender identity, sex. 

9. Participate in University LGBTI+ inclusion initiatives and training. 

10. Demonstrate Leadership - lead by example and contribute to an inclusive 

culture at UCD. 

Need further advice? Contact edi@ucd.ie  

https://www.ucd.ie/agfood/about/ediequalitydiversityandinclusion/lgbtq/
https://www.ucd.ie/equality/support/lgbtisupports/
https://www.ucd.ie/sbbs/about/equalitydiversityinclusion/lgbtqi/
https://www.ucd.ie/sbbs/about/equalitydiversityinclusion/lgbtqi/
https://www.ucd.ie/lgbtstaff/
https://www.ucd.ie/vetmed/about/athenaswan/
https://societies.ucd.ie/lgbtq/
https://www.ucd.ie/equality/support/lgbtisupports/
https://www.hrc.org/resources/glossary-of-terms
https://www.hrc.org/resources/glossary-of-terms
https://www.ucd.ie/dignityandrespect/training/dignityandrespecttraining/
https://www.ihrec.ie/guides-and-tools/human-rights-and-equality-for-employers/what-does-the-law-say/eea-summary/
https://hub.ucd.ie/usis/!W_HU_MENU.P_PUBLISH?p_tag=GD-DOCLAND&ID=162
https://www.mypronouns.org/what-and-why/
https://www.mypronouns.org/what-and-why/
https://www.mypronouns.org/what-and-why/
https://www.ucd.ie/equality/editraining/
mailto:edi@ucd.ie

